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1-Introduction
Today, managers for assistance in carrying out their duties should be the role of the numerous tourists and special skills for their playing needs. In order for the Director to be able to come from management duties and collective activities in order to propel the preset goals should have the skills. This skill especially in cultural organizations is of great importance. The present article seeks to examine the cultural managers skills to human skills discovers each of the perceptual and technical, to what extent there is a cultural organization.
2-Research Statement
According to Katz shows that their development and performance of the show and rarely for potential. He is a prerequisite to effective management skills, having a triple, human and technical, psychological transitions may knows that each one can individually they progress Skills or suitability to individual psychological transitions [1] .mental ability to coordinate all relevant activities and interests of the Organization, technical skills, training and experience of entrepreneurs in making use of knowledge [2] . Human skills, in fact, the ability to communicate and work with humans set [3] . Management skills of managers in terms of competence are one of the factors that sustain success in any organization. Effectiveness and efficiency of management skills required of managers, which is using them in different positions and can be used to achieve the goals of the Organization [4] . Baum (2001) the management skills of the public and specific groups into two categories. General skills such as: the ability of decision making, effective processing of information, psychological transitions, leadership skills, presentation skills, and the use of concepts and the use of power may include specific skills; as well as technical and industrial skills [5] .
Numerous other general skills, such as skills, artistic skills, which are specialized to fit and position based on the organizational structure among middle managers, operational and visible. Regarding the raised management trilogy skills (human, technical, perceptual) when a person finds the promotion to a higher level of organization to be effective to require fewer skills. Hence the more operational level in the organizational structure of the mobility of the high level technical skills and to reduce the size of the amount of human perceptual skills and ultimately being added [6] . On the importance of cultural organizations to find culture and topics related to the position of business manager of cultural organizations; requires attention to several skills that they can grow and develop the effectiveness and organizational dynamics. Grout States "the National Association of social workers," in 2001 a collection of cultural competency standards has to offer. Some of them are as follows [7] :
1. Adherence to ethics and values 2. Consciousness 3. Cross-cultural knowledge 4. Cross-cultural skills 5. Workforce diversity 6. Professional training 7. Linguistic diversity 8. Cross-cultural leadership All cultural organizations on the condition that there is certainly a cultural interaction between culture and environment of cultural plurality and cultural diversity-filled. Hence such organizations need managers such as empowerment, transnational cultural intelligence, attitudes, emotional intelligence, familiarity with the language of the world, working with the computer and management in multicultural organizations.
Cultural organizations with regard to the importance of the community over the day and have found that a significant contribution in the production of cultural products in the form of culture and reproduce are in need of more attention, particularly at management level.
Hence the basic research question is as to what extent the managers in cultural organizations have management skills are technical skills of interpretation? This study was the use of technology and attention to process, on the other hand the purpose of human skills, according to the human relations and motivation among the organizational and individual problem solving skills also, innovation and creativity can be learned as perceptual skills. The success of many cultural institutions, to the extent of competence and professional skills of managers depends.
For successful implementation of any cultural activity, in addition to the financial resources and the means and tools to work, expert and efficient human resources will play a fundamental role. Management in the field of culture due to being driven "Human", in the category of the most complex and the most complex modern management in the world. Today, the importance of management in sensitive organizations and anyone who is not covered in the front of the waste resulting from poor management performance is also the origin of the increasing crisis in enterprises. Cultural organizations have taken up to modern conditions and the complex of modern leadership and management could not be effective without responding to the increasing of its responsibilities. The main pillars of the success of the managers have the required skills in professional work. The complex nature of cultural and professional organizations all organizational activities is that of management in organizations, intellectuals, one should know that professional expertise and by individual experts and skilled to do. In every organization, the administrator to be aware of the extent of progress and to achieve the goals defined, need to be aware of your skills. Organizations also need to understand the performance of their staff up based on that situation to improve its staffing. 
3-Research Questions

4-Research Methodology
The present research is descriptive and survey methods. The statistical population all employees was one of the city's cultural organizations to form the number of 250 people. Meanwhile, the number of 152 people using formula sampling simple random and calculated by Cochran.
Research tool in three dimensions in technical, human and perceptual aspects, management skills was that its credibility through 0.82 cronbach's alpha coefficient was calculated. Descriptive data on two levels (average, standard deviation, frequency) and inferential level (ttest, analysis of variance and Friedman).
5-Findings
In response that: What level of amount of technical skills to the managers of cultural organizations in the city of Isfahan? The first question was a table 1 reflects the average, standard deviation, and t-test perceptual skills. Table 1 -findings suggest that it is the highest average in the perceptual skills, related to" the implementation of the program of the Organization of the tools and resources available within and outside the organization use" and " Compared to the consequences of their actions and decisions and a sense of responsibility" more As well as the highest average It has been. Precision and elegance and a certain intimacy, especially in listening to complaints and opinions of subordinates and colleagues suggest.
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Table -2 findings suggest that it is the highest average in the Human skills, related to By virtue of participation in any more staff in making decisions and solving problems" and " opinions of the staff of the Organization in the world " more As well as the highest average It has been. Table - 2 findings suggest that it is the highest average in the Technical skills, related to By virtue of participation in any more staff in making decisions and solving problems" and " opinions of the staff of the Organization in the world " more As well as the highest average It has been.
6-Discussion and Conclusion
Skills required of managers can be in the form of technical, perceptual and human classification. The skills available to the person's ability to function and survival education tasks can be reflected. So the order of skill is the ability to apply effective personal knowledge and experience.
Survey results showed that the amount of technical skills to the management of managers in cultural organizations, the city of Isfahan, more than the average level. Human skills means having the ability to distinguish in the field of power and create understanding and collaboration environment and other tools to conduct effective activities, as a member of the group, understand the motivations of people and influence their behavior. Human skills on the spot in front of the technical skills.
That is working with people in front of working with objects and things. Having human skills requires that the person more than anything, to recognize their weaknesses and their strengths, opinions and ideas are clear, the confidence, the trust others, opinions, values and respect their feelings, understand the impact of their speech and behavior to be aware of their environment and the others safe and reasonably cooperate to attract others.
Human skills are not easily obtainable and certain techniques and methods. Today the scientific knowledge in the realm of psychology, social psychology and anthropology and internship experience in terms of a social group and indirectly to human skills areas. Mutual reaction and interaction with people and sensitive to their motivations, expectations and behaviors help to allow the person to browse the server form factors and causes of human behavior the way people understand and draw the working with people and influencing their behavior learn.
Training Manager to be an effective member of the numbers in the educational environment of their cooperation under the leadership of members of the Federation and to create understanding should be enough to benefit from human skills.
Perceptual skills i.e. the ability to understand the complexity of the whole organization and imagine all the elements and components of organizational activities for a whole unit (System) in other words, the ability to understand and recognize that the various functions of the organization affiliated to one change in each of the sections, not necessarily affect other sectors.
Be aware of these relationships and understanding the important components and elements in different situations, enables the Manager to act in a way that causes the decision or the effectiveness of the Organization and its staff's satisfaction.
Managers at every level need to have certain skills. Perceptual skills needed to see excellent managers, middle managers need to have human skills and must be able to have as an organization, and should have the ability to communicate and lower managers need to have the technical skills and specialized knowledge should do the job.
